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Get ready for an intensive, nine-week summer experience that challenges you to engage in significant community projects – while receiving F11 credit. By choosing a non-profit organization, you will have the opportunity to use your skills and talents to both make a difference and pursue your passions. Working full-time with community organizations will give you the insider’s view about how they operate. You will be among a group of fifteen dedicated, passionate Summer Service Fellows who participate in programs that will help you learn even more about Memphis, service, yourself, and ways to tackle challenges you encounter.

The Summer Service Fellowship is an opportunity for you to work on community issues in Memphis such as education, health care, global warming, and homelessness. You may already have connections with a Memphis organization or you may want to explore other local opportunities. If you have an idea or are unsure about which non-profit to approach: 
· View a list of past Fellowship projects at http://www.rhodes.edu/academics/16974.asp. 

· Contact community organizations about volunteering. 
· Set up a meeting to discuss ideas with Program Co-Directors, Sandi George Tracy (901-843-3800) or 
Dr. Scott Garner (901-843-3201). 
You should choose a non-profit that you think would be a good partner for your Summer Service Fellowship. Meet with this group to present your project idea; prepare for this meeting as you would for a professional interview. If the group is a good fit, provide the organization with the Non-Profit Endorsement Form. Keep in mind that this can be a lengthy process, so start as soon as possible. 
The program commitment is 40 hours a week: on average 35 hours per week are devoted to community projects and 5 hours per week are devoted to group programming. Fellows are offered free housing at Rhodes. Fellows may not hold another job or attend summer school to allow participants time and energy to fully engage in the experience. Fellows must provide their own transportation to community sites.
Details and Policies

Monday, November 28
 
Applications available in Career Services, first floor, Burrow Hall    
Wed., Jan. 18 & Thurs., Jan. 19 @ 4pm         
Info Sessions in Burrow 103
Wednesday, Feb. 15 @ 5pm 


Applications due to Career Services, first floor, Burrow Hall
Tues., Feb. 28 & Wed., Feb. 29                 
Interviews for selected candidates will be conducted

Monday, March 5


 
Applicants will be notified of selection decisions
Monday, June 4– Friday, August 3

Fellowship Program Dates
              
Fellowship Compensation                    
Fellows are paid $3,492 ($9.70 an hour); housing provided in EV

SUMMER SERVICE FELLOWSHIP
2012 APPLICATION
Part One: Resume                                                                                           

Submit a one page resume. Include e-mail address, phone number, overall GPA, graduation year, and R#.
Part Two: Personal Statement
Submit a personal statement of up to 750 words in which you describe who you are and why you are interested in the Summer Service Fellowship program.  The specific content of the personal statement is up to you. Some of the possible items to address include:
1. Why are you applying for the Summer Service Fellowship?  
2. Where would you like to complete your fellowship why are you interested in this organization?
3. What experiences have you had that you think make you qualified for the Fellowship?
4. What social issue(s) do you care most about and why?
5. How does this program fit into your academic interests and/or future aspirations?

6. The Summer Service Fellowship should be a growing experience for you. How will this take you to a new level of community engagement? 
7. How would you embrace the challenge of immersing yourself in a full-time, non-profit work experience?
Part Three: Recommendation

The recommendation form should be completed by someone (not a family member) who can address your abilities to be successful as a Fellow. The form could be written by a work supervisor, an athletic coach, a college faculty or staff member, a volunteer supervisor, or someone else who knows your abilities well; recommendations should not be written by an individual within the organization for which you are applying. Please fill out the top portion of the form and then give the form to that individual to complete. 

Part Four: Non-Profit Endorsement

A Non-Profit Endorsement Form should be completed by the community organization where you are proposing to work this summer. You are encouraged to meet with the agency representative, in person, to discuss your interests and to determine if there is a mutual interest in the work available.
Application Deadline
Your application (resume and personal statement), recommendation letter, and non-profit endorsement are due to Career Services in Burrow Hall by Wednesday, February 15 by 5:00pm.
2012 SUMMER SERVICE FELLOWSHIP RECOMMENDATION FORM 
TO BE COMPLETED BY APPLICANT                                                                                            

APPLICANT NAME: 










I hereby voluntarily waive all rights of access to the contents of this recommendation as conferred by the Family Educational Rights and Privacy Act of 1974 (as amended or otherwise) and understand that my being granted or denied the Fellowship does not depend upon my signing this waiver.
SIGNATURE:____________________________________________

DATE:________________

TO BE COMPLETED BY REFERENCE                                                                                        

We appreciate your taking time to give us honest feedback about this applicant. This form is due on Wednesday, February 15. Please send it to:
Sandi George Tracy
Rhodes College, Career Services
2000 North Parkway

Memphis, TN 38112

You may also fax it to 901-843-3975. If you have any questions about this process, please contact Sandi at 901-843-3800 or tracy@rhodes.edu. 
NAME:__________________________________________________
TELEPHONE NUMBER:____________________________
MAY WE CONTACT YOU TO DISCUSS THIS CANDIDATE?
___YES   ___NO

HOW LONG HAVE YOU KNOWN THIS STUDENT?_______


IN WHAT CAPACITY?______________________________________________________________________________________

PLEASE RATE THE CANDIDATE COMPARED TO HIS/HER PEERS ON THE FOLLOWING TRAITS USING THE SCALE BELOW.
0=no basis for judgment; 1=needs development; 2=average; 3=above average; 4=exemplary
Achievement: achieves ambitious, measurable results
0
1
2
3
4
Perseverance: persists through obstacles and remains 
0
1
2
3
4
optimistic in the face of challenges

Organizational Ability: prioritizes effectively and 
0
1
2
3
4
accomplishes tasks efficiently

Respect for Others: strives to understand others’ 
0
1
2
3
4
perspectives; demonstrates a belief in the potential of all people

Integrity: is always honest and ethical
0
1
2
3
4
Professionalism/Maturity: acts in a respectful manner toward
0
1
2
3
4
supervisors and co-workers; assumes responsibility for mistakes
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2012 SUMMER SERVICE FELLOWSHIP RECOMMENDATION FORM 
1. Given that this individual will be representing Rhodes College while completing a nine-week, full-time Summer Service Fellowship experience working on Memphis community issues at a non-profit, what strengths would this person bring to this experience?

2. What concerns and reservations do you have about this person in such a situation?

3. Please write about this person’s ability to think reflectively and to grow from this experience.

4. What other comments would you like to make about this person? 

Please check one of the following:


____I recommend this person without reservation.


____I recommend this person with the reservations noted above.


____I recommend this person wait a year or two and then re-apply.


____I do not recommend this person.
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2012 NONPROFIT ENDORSEMENT FORM
TO BE COMPLETED BY THE NON-PROFIT                                                                                   

This applicant is proposing to work with your organization as a Rhodes Summer Service Fellow. The Rhodes Summer Service Fellowship is awarded to fifteen students who will complete 35 hours of service a week from Tuesday, June 5 to Tuesday, July 31. (Monday, June 4 is an all-day retreat for Fellows on the Rhodes campus.) Please note: All Fellows will be required to attend weekly meetings at Rhodes on Tuesdays from 12-5PM. Although their pay comes from Rhodes, your organization will need to provide resources in the form of project supplies, office supplies, supervision, training, and more. Please complete this form if you are willing to endorse the student candidate.
The program is competitive and an endorsement does not guarantee a placement. If you endorse multiple candidates the selection committee considers placing, you will be consulted about your organization’s capacity to supervise more than one fellow. 
If you have any questions about this process, please contact Sandi at 901-843-3800 or tracy@rhodes.edu.  

APPLICANT NAME: 










       

NON-PROFIT ORGANIZATION:_______________________________________________________________________
CONTACT NAME:____________________________________
TITLE:_______________________________________
ADDRESS:___________________________________________________________________________________________

TELEPHONE NUMBER:___________________________
EMAIL:______________________________________________
HAS THIS CANDIDATE WORKED AT YOUR ORGANIZATION BEFORE? ____YES   ____NO
IF YES, IN WHAT CAPACITY?_______________________________________________________________________________
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BRIEFLY LIST PROJECTS/RESPONSIBILITIES THAT THE FELLOW WILL HAVE THIS SUMMER:

PLEASE CHECK IF YOU FEEL THAT WHAT IS PROPOSED MEETS THE CRITERIA LISTED. 
____Our organization has the necessary resources (staff, supplies, work space, etc.) that will be needed by this 
individual in order to accomplish the project proposed and is willing to dedicate those resources to what is proposed. 
____Student will be working at Staff level 

This is a high-level position for an experienced student, involving program management or implementation (e.g., teaching, curriculum development, and project design), research, program design, and planning. 
____The project proposed is realistic for the June 5 – July 31, 35-hour-a-week time frame of the Summer Service
Fellowship. 

SIGNATURE OF NON-PROFIT CONTACT: 
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